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women with an emphasis on improving the quality of leisure time has three
dimensions of effective factors (cultural factors, inhibiting factors,

Accepted: 2025/04/8

KEYWORDS:
Work-Life Balance, Working
Women, Leisure Time, Physical

[ Downloaded from jrsm.khu.ac.ir on 2026-06-19 ]

Activity. . . .

: y . motivational factors, facilities and equipment, Consciousness, the
How to Cite: characteristics of physical activities in the leisure time program, financial
Zahra Fazli, Masoumeh issues and management issues), strategies (educational, managerial and

Majidiparast, Ali Asghari Sarem, financial strategies) and consequences (increasing vitality, increasing health,
Mohammad Jalilvand. Presenting  €conomic development and sustainable socio-cultural development).

A Work-Life Balance Model For  Conclusion: Leisure time managers should pay attention to educational and
Working Women With An management issues and by privatization, proper budget allocation and
Emphasis On Improving The incentive packages, they should contribute to the prosperity of free time as

Quality Of Leisure Time, Research much as possible and to balance the work and life issues of working women.

in Sport Management & Motor
Behavior, 2025: 15(29): 229-251

@ ® @ Published by Kharazmi University, Tehran, Iran. Copyright(c) The author(s) This is an open access article under the
L “H d

CC BY-NC license (https://creativecommons.org/licenses/by-nc/4.0/)

https://jrsm.khu.ac.ir/
229

[ DOR: 20.1001.1.22520716.1404.15.29.11.3 ]


file:///C:/Users/khu-user/Downloads/\(https:/creativecommons.org/licenses/by-nc/4.0/\)
file:///C:/Users/khu-user/Downloads/\(https:/creativecommons.org/licenses/by-nc/4.0/\)
https://orcid.org/0009-0002-9584-6369
https://orcid.org/0000-0002-2313-8438
https://orcid.org/0000-0002-1839-0620
https://orcid.org/0000-0002-1530-2744
https://dor.isc.ac/dor/20.1001.1.22520716.1404.15.29.11.3
https://jrsm.khu.ac.ir/article-1-3327-fa.html

[ Downloaded from jrsm.khu.ac.ir on 2026-06-19 ]

[ DOR: 20.1001.1.22520716.1404.15.29.11.3 ]

St 9 OBgh 53T 2 ST JELi 6 51 T 9 55 Jolad o 4t

@iu\;jl.:l;.- M@Vf‘)hﬂ 6M|L);®V%‘wﬂé%m Mwﬁ\g&\ﬁ)

Ol gl cOlien ¢ ool 3151 ol8sls cOldan Aty ¢ o555 S e (6555 (8 gmitils.)

Ol Olas ¢ b o s o2 (235 poke aaSils (355 Cu ke 03 S oLkl Y
1 I K VS COOR PV [+ O K F PSP RSPV VI L] PGV PP S B CWE A
Ol elens ol 13T o235 (lan Al s 55,5 poke 5 Sl T os Skl t

m.majidiparast@basu.ac.ir co. ;siow 4o pans 1 gt ki §

oS>

S
Sl il S 5 AST L Jela 03 gl (S35 8 dales due &1yl il jiags Coda tbua
EPINGNIN

ST il 353 O panian Jelod 5 2 e S 5 52,0008 S g5 51,0l G55 )
SIS s 5l eslinal b aS Ws g bl b bl Ll S 5 Olaasite 5 5555 Ca e sl
535 a8l ket laaas alan Jold (g So3ll Il A5 alae & VY L Sledbl plil aa 5L
A e 5 4 O penan oo S8 2 e 4 a5 L Laesls

bl DBl (53l S 1 ST L Jels 0U5 (sl (S5 5 IS alas e oS sl 0LES s slaasdly
Sl 5 UKl (5551 Jelge wlylasl Jeolse o Kon i Jolse) F3e Jalse dm 4w gl
(e Plae 5 Il Plos sl p DBl a5 53 352 50 o srclas gla S5 5 (AT
drn 5 gl Gl Bl 15D badaly 5 (Jlo s e (el (laseal) s al
25 (a5 = plarnl il ana i 5 oladl

(Siloposart b 5 S 4y it 5 oB5sel Bles 4 L ol DBl Ol i xS 4o
Odewy doled 4 5 w8l p DBl 2l a8 Bis) & GRS aatns 5 sl axo g janass
S SaS Jels 0L S5 5 Jad bl

https://jrsm.khu.ac.ir/
230

a0 b
b g — ks o E 90

VENY/V O/ Y il
VESTNAY/YE
VENY/O NG s

3sels sl o3l
cJDL& dl.a) c‘_;J;J 3 )lS d:w

€Ly

anf‘)Lp szwldj&cdﬁwﬂ
2 St L ez o) oy S
oAy Bl OByl 5l AS
(Sl 5 s S e s
FoI-YY9 «(Y4)1o 1 &


https://orcid.org/0009-0002-9584-6369
https://orcid.org/0000-0002-2313-8438
https://orcid.org/0000-0002-1839-0620
https://orcid.org/0000-0002-1530-2744
https://dor.isc.ac/dor/20.1001.1.22520716.1404.15.29.11.3
https://jrsm.khu.ac.ir/article-1-3327-fa.html

[ Downloaded from jrsm.khu.ac.ir on 2026-06-19 ]

[ DOR: 20.1001.1.22520716.1404.15.29.11.3 ]

Extended Abstract

Given the high value of women in society and the fact that women constitute half
of society and are the center of the family, they should be healthy and happy both
mentally and physically. Leisure time is one of the ways that helps women to
participate in leisure activities, perform their duties as mothers and wives better,
educate and train better children and deliver a healthier generation to society.
Given that working women still have their natural and traditional roles and in
addition to that, they must also accept job responsibilities and play the necessary
roles with them. On the one hand, in this situation, married working women
generally have multiple roles, including their own and family's leisure time, which
requires a lot of time, attention and focus and this makes it difficult for them to
create a balance between work and life. On the other hand, given that previous
research has not addressed the work-life balance of working women and the
quality of leisure time, it seems necessary to conduct research that can help
improve the quality of leisure time, meaning increasing the richness of leisure
time and also increasing the amount of physical activity and appropriate exercise
in women's leisure programs. This is because improving the quality of leisure time
by using sports activities can increase women's physical and mental health and
perhaps this can play an effective role in creating a work-life balance for busy
women. Therefore, the present study aimed to answer this general question by
conducting this research: Can a model be presented that provides work-life

balance for working women with an emphasis on quality leisure time?

Methods:

The present study was of the interpretive paradigm type, in terms of applied
purpose, in terms of research method, it was of the qualitative research type
based on the content analysis method and in terms of data collection method, it
was of the field type using semi-structured interviews. The statistical population
of this study was sports management professors as well as leisure specialists
and experts and a number of them were referred to as statistical samples in order
to conduct interviews in the form of a snowball and were interviewed about the

objectives of the research. The number of statistical samples was selected
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according to information saturation, meaning that until the researcher reached
information saturation, which was achieved after interviewing 17 people, the
selection of statistical samples for conducting interviews continued. The research
measurement tool included semi-structured interviews, which were used to set
the questions in addition to considering the objectives of the research, past
articles and research were also used. The interview process was as follows: the
researcher conducted interviews with a statistical sample based on pre-specified
questions and, considering the conditions prevailing during the interview, adopted
methods that would fully answer the research questions. Qualitative data were
analyzed according to the six stages of content analysis, including familiarization
with the data, creation of initial codes and coding, searching and identifying
themes, drawing a theme network, network analysis and compiling a report. To
examine the validity and reliability of the research tool, four elements of validity,
transferability, trustworthiness and confirmability were used. The member review
strategy was also used, in which experts confirmed the findings and coding's
made during the research and monitored them. The peer feedback strategy was
also used in this research. In this way, another researcher attempted to code the
information and re-coding was used to examine the reliability of the research. The
researcher also used a flexibility strategy. Also, in the present study, test-retest
reliability was used and given that the reliability rate was 0.81, the coder's
reliability is confirmed and it can be claimed that the reliability rate of the current

interview analysis is appropriate.

Result:

Descriptive statistics related to the participants in the study showed that 7 of the
participants in the study were female and 10 were male, 1 was under the age of
18, 5 were between the ages of 30 and 40, 7 were between the ages of 41 and
50 and 4 were over the age of 50. 2 of the participants had a master's degree and
15 had a doctorate degree. 2 of the participants were single and 15 of them were
married. 10 of the participants were professors of sports management and 7 were
active in the field of leisure. Using open, axial and selective coding, the research

results were identified in three dimensions. The first dimension is the factors
]
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affecting the work-life balance of working women with an emphasis on the quality
of leisure time. The second dimension refers to the strategies that can be
presented to create work-life balance for working women with an emphasis on
the quality of leisure time. The third dimension describes the consequences of
using the work-life balance model for working women with an emphasis on the
quality of leisure time. The factors affecting the work-life balance of working
women with an emphasis on the quality of leisure time were identified in 127 initial
codes, 26 concepts and 8 categories. Based on the results, the factors affecting
the work-life balance of working women with an emphasis on the quality of leisure
time include cultural factors, inhibitory factors, motivational factors, facilities and
equipment, level of cognition, characteristics of physical activities in the leisure
time program, financial issues, management issues and cultural issues. In the
following, strategies for creating work-life balance for working women with an
emphasis on improving the quality of leisure time have been identified with 54
initial codes, 10 concepts and 3 categories. According to the results, strategies
for creating work-life balance for working women with an emphasis on improving
the quality of leisure time included educational, managerial and financial
strategies. In the following, the consequences of applying the work-life balance
model for working women with an emphasis on improving the quality of leisure
time are presented, which include 45 initial codes, 10 concepts and 4 categories.
Based on the results, it can be stated that the consequences of applying the work-
life balance model for working women with an emphasis on improving the quality
of leisure time include increased vitality, increased health, economic
development and sustainable socio-cultural development. Finally, after all
dimensions of the research model were identified, the final model for work-life
balance for working women with an emphasis on improving the quality of leisure

time was designed.

Conclusion:
On the one hand, leisure has become one of the most important issues in human
social life. Leisure affects different parts of human life. On the other hand, due to

the lifestyle of our society, working women in society have less opportunity to
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enjoy leisure time, which led the researcher to conduct research with the aim of
presenting a work-life balance model for working women with an emphasis on
improving the quality of leisure time. According to the research results and the
strategies proposed, managers and planners should pay special attention to
educational issues such as training specialists, holding training courses and
education in schools and universities in the field of work-life balance for working
women, with an emphasis on improving the quality of leisure time. They should
also pay attention to management issues such as having a long-term perspective,
coordinating with other organizations, creating a specific structure and planning
appropriately for the needs of the day. In the economic field, privatization,
allocating appropriate and sufficient budgets and considering incentive packages
should help to further promote the leisure time of working women, as well as to

achieve a balance between the work and life issues of working women.
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