WAY Ol 9 5l (gls YR A o)led (oL (,M)'l}:) ()L@%Jl.« S oy 5 By e 55 g alilas s

S 300 (W 3 Glodno (il (S g Ay (o jlw 9> abal
oy 9@

HHEE VMS FEE S b sl FHI5 L, s KX S| e
S oKl (50

IS Kl Ll *E

DS ol8ls 85,5 Sy e LS ulii S *FF

%k %k %k sk

L‘))’\;cm\b‘;;j)} %ﬁh@)‘wujls

WWAY/Y/Y e 5 dy 'cul: WWAV/F/Y e dllae CaL s 'c:)ls

oS

Sy e e Gt Olelee i (Sads 5 Sl o ddaly s Glasn oal S
LT aen 45 (i 149) Wis g oot e 4w 53 Cdy ed Gl 5 Ol Sty bl anels
Sy L3S S e Ghasg e (Aess AD) LB e 5 a8 I3 Gadw bl Wgel Sled
5 0 =UAY Sy ol L (OCDQ-RS) Sljle s> cao s asl vy 5l Laesls @j@q
oslinad b (i s ool S eslinal OZ /AT Jgs S5 L SIS 5 5aslpe) Jas Nds el i s
e shaie ana Jlsla gz oS sl 0L PS/00 ()l ne e 53 el Sias Ose3l 3l
oo REPY) i (Sads 5 Gl s G 5 Sl D13 st mlaw s Dol |
Oledas oeno 5, (R=1/0%) Olidas €ligane 5, Jlosle s da aw b Oladee s Sauds
daly andl (P<e/00) ds edalie (gols pre 5 e aaly (R=OA) O e mle kb, 5 (R=1/87)
5 i Oledas Jad Saeds U(R= —0/8Y) Olidas wlaaall Sl 5 (R==0/0%) Ol e (6 smws 5l
S Sads Wl e asde e 18, 5 Oledae (63 30k S8, (ol by (P</00) s ls pne
EPILE A obdse

L;'\‘ik—w- )L'l.é) e )L'l.é) (S gD )Lﬁ) 444‘.\.@;0.& )L’Zj) c)bf- :‘5.\:15 6\.&03‘3



e i (Saeds 5 yis Slojle g dasl,

Aodio

Wle 93,3 Jolse 5 amsde 5> Al ol Slosle Jalse 50 o bbawide 205 Gldal Giss
Sl T CodS 5 I e Sl Oledas il Taste Sl skt 5l 13 Olabes Jis 2 S
253l 0L Slesle slal den 5 Slesle s (V)AS o w0z | O Oldas 45 ol dnjie Jaes
ozl Oled |y ayde Slosl s (148F) (s (V) 5,108 Lo 31 OLS,IS sla i S 5 Ll oS sha
Y oL .\)@u;uﬁ@;&;ém}j o5 55 (VAFY) 3l S 5 gy (¥ 51 J& @) Lls o am e
3n adl (V1B W) L3S iae |y (amey £ 5 TWLL O wliss F ead JuS X 0l Ss s
a bsye day 55 S (51 B @) 58 #olae [y Goslle Sl sty i (V44)) (oSO 5 5,6
ke e mlem Sl dey 3 Sl () bl oSl Ol s 585 s bgs e s a5 ke L3
A 3508 o pl ) Oladee (sl (Sauls a5 A8 o a5 T 4 5 bl Oladee slaslgnty Sl
el il Oladas S, s das o OLES |y e S 5 albiis <ol e e (6 gtens by
Poldes ares Sl Ly Sl sp O b 03,58 51 5 duS Sl s awsde 4 Olodas S
VSl Olales Sy oSos 5 Sl Olaban o olotrl Colam atsn e 5 65 A0S sk
(Y) el aalslisl 5 e miy Olosle 53565 OLKen b Oledas [l 45 ol

5 s Sads 5T s o, Vil des asle Jis sla 2 S Gl s esdle
Oloslor 5 355 Coyme |y kit ased 45 Coline ol a i Saeds ol IS 31 Olodae 255 slis!
5l o el Jols Jas Sads (JS)ba (Dabs olael 5 Ct S e )
Ll oS by it Slole 2 &S s o UL (b s ) (0Dl Slsle slacadse
5 Supte Sly) Slsle s day s Lol Rash s sl enaa s i L e Sads
ol gy ke gl e U Slesle g alaly da ans solew sl sl ) (01K
Sl s adaly (YA O 5 (5 pplede 5 VFAY) (6530 e (OYAY) b 5 B3l Sie ol
Olpes a5y 5 g adlse 5o b Slosle i alaly (VWAA) O 5 oo () & V) Jad colo) L
5 35l (1) i (K, s s eolte Slsle s ddaly OTA) 0L 5 315 il «(A)
5 Sl s el (YA 0LKan 5 5 b (&) Jid oyl 5 Slosle g adaly, OYAY) Sosleas

1- School Organizational Climate
4- Autonomous

5- Controlled

6- Familiar

7- Paternal

9- Supportive manager behavior
10- Directive manager behavior
11- Engaged teacher behavior
12- Intimate teacher behavior
13- Frustrated teacher behavior
14- Organizational commitment
15- Job satisfaction

16- Job involvement
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The Relationship Between School Organizational Climate and Job
involvement of Physical education Teachers in City of Rasht

Akbar, M., Faculty Member, University of Guilan.
Ramezani Nejad, R., (Ph.D.), University of Guilan.
Haji Zade, S., (M.A.), University of Guilan.
Hazhiri, K., (M.A.), University of Guilan.

Abstract

The purpose of this study was to investigate the relationship between school
organizational climate and job involvement of physical education teachers in city
of Rasht. The statistical population of this study were consist of physical
education teachers in city of Rasht who were comprised of three educational
levels (N=200). One hundred and seventy people (85%) participated in this
study. The data were collected using the Organizational Climate Description
Questionnaire Revision Secondary Schools (OCDQ-RS) with high validity (a=
0.82) and Edwards and Kilpatrick Job Involvement Questionnaire with high
validity (o= 0.83). The data was analyzed by using Spearman Correlation
Coefficient (p<0.05). The results indicated that open school climate of primary,
guidance, and secondary schools were in middle level. The findings of this
study also indicated that organizational climate (R= 0.67), and its dimensions of
engaged teachers behavior (R= 0.56), intimate teachers behavior (R= 0.66) and
supportive managers behavior were positively significant related to teacher job
involvement, However, directive managers behavior (R= -0.56) and frustrated
teachers behavior were negatively significant related to the teacher job
involvement. Therefore it was concluded that, the relationship between
behaviors of physical education teachers and supportive behaviors of school
managers can effects on their job involvement.
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